
 
 
 

DegreePlus Mentor Information 
(2023-2024) 

 
Summary:  
DegreePlus Mentors guide a student cohort through Level 2 (Integration & Application) and Level 3 (Articulation & 
Reflection)  
 
Eligible:  
Faculty and Exempt Staff 
 
Paperwork:  
Faculty complete a Policy 22 form for extra compensation.  
EHRA staff are paid as a temporary worker and must receive authorization by supervisor.  
Note: SHRA staff are not eligible for this position  
 
Payment:   
$600 for one academic year paid over 9 payments.  
 
Required Staff Meetings:   
New DegreePlus Mentor Orientation  
September and February Mentor Meetings  
 
Mentees:  
6-8 students who have completed Level 1.  
 
Responsibilities:  
 
The following responsibilities can be performed virtually or in person, as per current University guidelines.  
 

• Connect with mentees who have been working on Skills Experiences over the summer. 
• DegreePlus Day (once a semester)  

 Lead 6-8 mentees in a roundtable discussion about the DegreePlus events they attended 
 Review a case study and discuss how the DegreePlus skill applies  
 Guide students to work on a Plan of Action for Skills Experience that applies transferable skills.  

• Level 2 Experience Plan 
Review and approve Level 2 Plan of Action for Skills Experience via Canvas DegreePlus Course  
Follow up as needed with student 

• Poster Preparation 
Meet with mentees in group or individually to discuss their posters for DegreePlus Day presentation 
Please note: Students will receive a separate training on poster presentations from another professional 
 



 
 
 
 

  


