College of Health & Human Sciences Faculty Service Award

Nomination Guidelines


Purpose of Award: 
The College of Health and Human Sciences, Faculty Service Award recognizes a faculty member who has provided outstanding service to the university, college, community, and/or profession. Examples include leadership roles on committees at departmental, college and university levels; contribution of professional expertise to the work of community boards, organizations, and other public/private agencies/facilities; delivery of continuing education programs, and/or combinations of the above activities. Although teaching excellence and scholarly activity are important roles of faculty members, these areas will not be considered for this award.  

Eligibility:
· Full time faculty status at Western Carolina University for at least 2 years
· Faculty rank of assistant professor or higher
· Has not received the College of Health & Human Sciences Faculty Service Award in the last 5  years
· Service activities must have been completed while employed at WCU.

Format of Award:  

The recipient will receive $400.00 professional development travel voucher (for the next academic year) and a plaque.

Nomination Procedures:

Faculty may be nominated or may self nominate after confirming that prospective nominee is willing to accept the nomination and submit his/her supporting materials by the deadline date.

Supporting Materials Required by the Nominee
· A letter to the committee addressing how the nominee meets the two achievement criteria listed above 
· A current curriculum vitae or current TPR folder (minus AA12 and AFE statement)
· Documentation of service activities (in recent years)
· Other materials to support service activities

Faculty Service Award Committee:  
The Faculty Service Award Committee will consist of the Dean’s Faculty Advisory Committee. The previous year’s award recipient will become an ad hoc member of the committee.

Achievement Criteria to be Used by the Selection Committee:
1.  Evidence of outstanding service
2.  Impact of outstanding service 

